Minorities of WWII - Special Forces 
DOCUMENT A:  Primary Source on the Tuskegee Airmen

Source:  “Tuskegee Airman Tells Trials, Triumphs,” Gary Emery interview of retired Lt. Col. Herbert "Gene" Carter. Air Force News Online. Available at: http://www.af.mil/news/Mar1997/n19970310_970273.html
….

"In the late 1930's, young black men like myself were in college, so when the military draft was established in 1940, we did not see ourselves as privates in the rear

ranks.  If we had the capability, desire and qualifications, we wanted to be officers and a few of us wanted to be pilots in the Army Air Corps. 

The military simply said they had no plans whatsoever for blacks to go into aviation training in the Army Air Corps.  They had concluded, based on a 1925 Army War College study, that blacks were subservient, had no leadership qualities, were lazy and that, in time of war, blacks should be used in noncombatant roles. [Major General H. E. Ely, commandant of the War College , concluded in the study“The Use of Negro Manpower in War.”, “…that black men were cowards and poor technicians and fighters, lacking initiative and resourcefulness.”  Ely further stated that the average black man’s brain weight only 35 ounces, while the average white man’s brain weight 45 ounces. This report “proved” to most officials that the black man’s role in the military should be limited to closely supervised menial jobs and that they should be kept segregated from whites because they were “…a subspecies of the human population.”]

It took the combined influence of national black leaders, some members of Congress and the government's Civil Aviation Authority to get the military program

started at just one black school. Tuskegee Institute was the school chosen to produce America's first black military pilots. 

The Army Air Corps had in mind to form only one (African-American) fighter unit, the 99th Fighter Squadron, so they only needed 33 pilots.  The whole idea was that it was a quota, they only wanted to train so many pilots. So, with thousands of volunteers, the selectivity and the attrition rate were outrageous. 

"Even after the program was expanded to fill the ever-growing need for wartime pilots and three additional all-black squadrons were formed, only 996 pilots were

turned out at Tuskegee during the war years, just one half of 1 percent of America's World War II pilots. 

"When we were transferred to the long-range bomber escort mission, the word was that many of (the bomber crews) were very much concerned because they were going to be escorted by this all-black fighter group.  They were concerned about whether or not they would be protected. 

"Of course, as the group flew more and more missions, (the bomber crews) we didn't lose any bombers to enemy interceptors on this mission, and the escort was the 332nd.'"

"So, when we switched to the P-51 (Mustang fighter), which put us on par with anything the German air force had, we decided we wanted the bomber crews and the enemy interceptors to know when the 332nd was on station.  So, we got the reddest paint we could find, and we painted the P-51 tails, not in camouflage, but in the reddest red on all 72 of those P-51s, and we became known as the 'Red Tails.' 

"After about 100 escort missions with a batting average of no losses, the bomber crews started referring to us as the 'Red Tail Angels.'" 

"That day in 1948 when President Harry S. Truman signed Executive Order 9981, saying that there would no longer be any discrimination in the military, was a great day.  We felt we had been victorious against all of the adversities that we had endured up until then. 

"Of course, (change) was slow at first, but the Korean War really set the thing moving in 1951 when we had our first integrated group, the 51st Fighter Group, at

Osan (Air Base, Korea).  The commander was (Col., later Lt. Gen.) Benjamin O. Davis, Jr., who had commanded the 99th FS and 332nd FG. It proved real quickly that men could fly, fight and live together regardless of what their race or religion was.

"Since 1776, during the Revolutionary War, the black man has proven his patriotism.  You grow up feeling your love of America, in spite of its imperfections. You're happy and proud to be an American who just happens to have a different pigmentation, a different skin color. 

"This opportunity to get into the Air Corps was an avenue to prove that if you give me the opportunity, give me the proper training, I can do as well as any man.  What we saw down the road is what we see on this base -- here sits a black colonel, over here is a young black female officer. The road we traveled to see this was worth what we had to endure. 

We overcame the stereotyping by saying I can, I will, I shall.  It started right back there in Tuskegee in '41, when a small group of people dedicated themselves to the proposition that we are going to succeed." 

DOCUMENT B:  Secondary Source on the Navajo Code Talkers

Source:  “The Navajo Code Talkers: A Brief History Prepared by the Reference Section History and Museums Division, USMC, May 14, 1982.”  Available at: www.yvwiiusdinvnohii.net/history/usmccode.htm
The Navajo Code Talkers Program was established in September 1942 as the result of a recommendation made the previous February by Mr. Philip Johnston to Major General Clayton P. Vogel, USMC, Commanding General, Amphibious Corps, Pacific Fleet, headquartered at Camp Elliott, California. 

Mr. Johnston, the son of a missionary to the Navajo tribe, was fluent in the language, having lived among the Navajos for 24 years.  He believed that use by the Marine Corps of Navajo as a code language in voice (radio and wire) transmission could guarantee communications security. 

Mr. Johnston's rationale for this belief was that Navajo is an unwritten language and completely unintelligible to anyone except another Navajo, and that it is a rich fluent language for which code words, in Navajo, could be devised for specialized military terms, such as the Navajo word for "turtle" representing a tank. 

With cooperation of four Navajos residing in the Los Angeles area, and another who was already on active Naval service in San Diego, Mr. Johnston presented a demonstration of his theory to General Vogel and his staff at Camp Elliott on February 25, 1942.  Marine staff officers composed simulated field combat messages, which were handed to a Navajo, who then translated it into tribal dialect and transmitted it to another Navajo on the other side of the line. The second Indian then translated back in perfect English in the same form which had been provided originally. The demonstration proved entirely successful and as a result, General Vogel recommended the recruitment into the Marine Corps of at least 200 Navajos for the code talker program. As a footnote, tests in the Pacific under combat conditions proved that classified messages could be translated into Navajo, transmitted, received and translated back into English quicker than messages which were encoded, transmitted and decoded employing conventional cryptographic facilities and techniques. 

With the Commandant's approval, recruitment began in May 1942. Each Navajo underwent basic boot camp training at San Diego, the Marine Corps Recruit Depot before assignment to the Field Signal Battalion for training at Camp Pendleton. It should be noted that at the outset, the entire Navajo code talker project was highly classified and there is no indication that any message traffic in Navajo language -- while undoubtedly intercepted -- was ever deciphered. 

Initially, the course at Camp Pendleton consisted of training in basic communications procedures and equipment. At the same time 29 Navajos comprising the first group recruited devised Navajo words for military terms which were not part of their language.  Alternate terms were provided in the code for letters frequently repeated in the English language. To compound the difficulty of the program, all code talkers had to memorize both the primary and alternate code terms, for while much of the basic material was printed for use in training, the utmost observance of security precautions curtailed the use of printed material in a combat situation. 

Once the code talkers completed training in the States, they were sent to the Pacific for assignment to the Marine combat divisions.  In May 1943, in response to a request for a report on the subject, the various division commanders reported to the Commandant that excellent results had been achieved to date in the employment of Navajo code talkers in training and combat situations, and they had performed in a highly commendable fashion. This high degree of praise concerning the Navajos' performance prevailed throughout the war and from commanders at all levels. 

Although recruitment of the Navajos was comparatively slow at the time the program was first established, Marine recruiting teams were sent to the Navajo territory and a central recruiting office was set up at Fort Wingate. By August 1943 a total of 191 Navajos had joined the Marine Corps for this specific program. Estimates have placed the total number of Navajos in the code talker program variously between 375 and 420 individuals. It is known that many more Navajos volunteered to become code talkers than could be accepted; however, an undetermined number of other Navajos served as Marines, in the war, but not as code talkers. 

In recognition of their dedicated service to America during World War II, the Navajo code talkers were awarded a Certificate of Appreciation from the President of the United States in December 1981. Their unique achievements constitute a proud chapter in the history of the United States Marine Corps. Their patriotism, resourcefulness, and courage also have earned them the gratitude of all Americans.

DOCUMENT C:  Primary Source on the 442nd Regimental Combat Team

Source:  Kawaguchi, Tom “The 442nd Regimental Combat Team” published in And Justice for All, John Toteishi, editor. New York: Random House, 1984.
“I joined because I always felt very strongly about patriotism; I felt that this was my country.  I didn’t know any other country.  It was that simple.
“I was a loyal American and I wanted to prove that the Japanese Americans were real Americans, just like anybody else.

“You know, when we joined or anything else. We knew we had a job to do.

“Anyway, there was a real closeness in the 442nd.   We kind of felt like brothers.  We really looked after each other.  There was an unspoken trust between us that was evident constantly.  I noticed a bog difference when I left the 442nd and went to another group.  In the 442nd we were like brothers under the skin, so to speak, and I knew all the fellows for San Francisco and the Bay Area.

“It was teamwork, and we felt secure with each other.  My war was only fifty feet in front of me and fifty feet to the right and fifty feet to the left.  That was about it.  So like any other GI, I really didn’t know that the 442nd accomplished until after the war.  But from what I saw, really, I was amazed.  You can call in superhuman effort, some of those guys were rugged individuals.  The medics especially I take my hat off to.  Under fire, they were out there taking care of the wounded.

“A lot of people think that the 442nd was used merely as cannon fodder.  I don’t think so, because I’ve been in the army for twenty years, and I retired as a major.  You generally try to use your best troops as a spearhead to accomplish an objective, and the 442nd was good – I mean they were damn good.  But as a GI I didn’t know one way or the other.  Once I was commissioned, I saw things completely different – you would take your best troops and use them, and this is exactly what happened.  The 442nd was spearheading most of the attacks because they were damn good, and our casualty rates were high because we were spearheading attacks.  This is where the cannon-fodder talk started, but I don’t think that we were used as cannon fodder.  They wanted to use us effectively, which was demonstrated in our final push when the Gothic Line fell in thirty-four minutes and we accomplished the impossible.   We started position to attack.  The Germans didn’t even expect us. We came up right behind them.

“It took thirty-six minutes to take the objective, but it took us almost ten hours to climb that mountain at night.  The Allied units couldn’t break through, but we had some good tactical officers in our regiment.  They sent out patrols and started checking the area out.  Then they came up with this plan and then had some Italian partisans show us this trail of how to get up there.  We followed those trails and got up there.

“I would do the whole 442nd thing over again, because of the general thinking of a lot of my friends—they all have this American show-me attitude—and I demonstrated to them where I come from.  Even today I find that I’m leading the way showing what I can do, and it makes them sick because my work ethic is so different from theirs.  I’m constantly working toward an objective, and it surprises them that even today I have this drive in spite of the treatment I got.”

